
360 Feedback
Multi-Rater Assessment



Sprigg 360 Feedback Reviews & Supporting Tools

"Simple, 360 Feedback Solutions” - Make feedback easy to give and receive!

In addition to the confidential 360 Feedback Survey, we bring you additional tools that support the User experience. Such as our “Continuous Feedback” 

feature – real-time feedback with public and private recognition, even the ability to offer feedback anonymously. A Development Plan feature is also included 

along with Check-In Meetings and even Tips & Training Guidelines on Giving Feedback and other relevant skills.



Leader's Access to 360 Kick-Off

Leaders select the employee and then initiate the 360 Survey via their 

Leader Toolkit.   

Next, select 360 Reviews
from the menu.



Completing a 360 Feedback Review

Here, the participants evaluate the employee's performance by providing 
providing a rating that is linked to a numeric value. In addition, 
participants can utilize a Feedback Bank containing suggestions for 
for feedback. Both rating scales and feedback comments are 
customizable.

360 Performance Rating

Feedback Bank



Summary of Performance

The manager receives a summary report that captures all participants comments and ratings by competency statement. This is a 
printable document which the manager can then reference during 360 Feedback meetings.  

printable 
The survey content is 100%  confidential and all 

and all participants' anonym ity is preserved.

Ratings on CompetenciesOverall Score

Comments



Summary Reporting

Generate Team and Individual Performance Comparatives, and export into Excel or CSV Files.



Summary Reporting – Export to Excel

Generate Summary & Detailed Reports by Competency & Statements.



Summary Reporting – Aggregate & Individual



Training, Reference, and Support

Online Help Desk support included and accessible on each User's Landing 
User's Landing Page.

Logging In

How to Complete Survey



Continuous & 360 Feedback

Feedback Tips
Giving feedback is a skill. Sprigg provides the Users 
Users quick tips on how to best deliver constructive 

constructive feedback.

C ontinuous Feedback
Made availab le on both our desktop and 
platform s, this feature enables the user to  

or g et real- tim e feedback, instantly.

360/Multi-Rater
Solicit feedback from more than just the leader; add 

add peers, colleagues, direct reports and even 
customers to contribute feedback.

Feedback Bank
Strug g ling  to  find  the rig ht words? Sprig g  

populated Feedback Banks that contain ready -
phrases that you can m odify.

Notifications
Never miss any feedback sent your way through 

through instant notification emails that prompt you to 
you to log in and view.

Tools &  Tactics
Sprig g  prom otes conversations via our C heck -

Meeting s tool which helps leaders &  
to  g ather &  org anize thoug hts &  com m ents.
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